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AIESEC UNITED STATES
GLOBAL EXCHANGE PRODUCT PACKAGE

AIESEC US | 127 W. 26th St., 10th floor | New York, NY 10001 | United States

Phone: 212-757-3774 | www.aiesecus.org | aiesec@aiesecus.org

ACCESS GLOBAL TALENT... 

WITH AIESEC


"We believe in building our global organization with local people, familiar with local languages, customs, and culture. AIESEC US continues to provide us with the type of candidates that can become the foundation of our future global leadership."


- Mick Winker, Managing Director, C.H. Robinson Europe

AIESEC is an international, non-profit organization run entirely by students and recent graduates of institutions of higher education. AIESEC aims to develop professional and leadership skills and cultural awareness in talented students and graduates. This is achieved through the facilitation of global placement programs enabling students and recent graduates to obtain a challenging professional experience at the same time as living an invaluable cultural experience in another country.

What can AIESEC offer your organization?

Many recruiters complain about the quality of soft skills, particularly interpersonal skills and leadership skills, present in today's graduates and postgraduates. AIESEC is a way of sourcing graduates who are not only motivated, driven and ambitious, but also have the necessary competencies that your organization desires. This is important not only so that the right kind of people are attracted, but also so that your organization can develop a future pipeline of candidates for senior leadership positions.

Essentially, AIESEC is about accessing quality people: the best graduates

of today who will be the leaders of your organization tomorrow.

Why are AIESEC candidates stronger than others?

Strong soft skills. This is because AIESEC is run entirely by students and recent graduates who develop their soft skills while running the organization. AIESECers are effectively running their own business while they are in college - for example, developing and executing marketing campaigns to attract fellow students or attending corporate meetings and networking events presenting the exchange program to companies. AIESEC members also receive skills training from our corporate partners. Hence, they have strong communication, leadership and people skills.
Global awareness. AIESEC provides candidates with a global mindset; people who are mindful of cultural differences. All AIESEC candidates are bilingual - they have excellent English alongside their native language. They have an understanding of the culture, language and nature of a particular market. They are excited to take on the challenge of working in another country with a different business culture.
Desired competencies.  AIESEC selects student members into the organization and onto the Exchange program using its Global Competency Model. Your organization is also able to execute elements of its standard selection procedure in order to assess the level of these competencies.
AIESEC UNITED STATES GLOBAL EXCHANGE PROGRAM
Why AIESEC?

AIESEC United States makes it easy for companies to acquire and train top talent from our extensive international network. Leverage AIESEC in many ways to help gain a competitive advantage in the marketplace and achieve stellar results.

1. TRAIN INTERNATIONAL TALENT DOMESTICALLY.

BRING RECENT GRADUATES TO YOUR DOMESTIC OFFICE FOR TRAINING THEN RE-HIRE THEM IN THEIR OWN COUNTRY.

2. ACQUIRE TALENT WITH SPECIAL SKILLS.

SOURCE TALENT WITH SPECIALIZED LANGUAGE OR TECHNICAL SKILLS THAT ISN'T WIDELY OR AFFORDABLY AVAILABLE IN THE DOMESTIC MARKET.
3. EXPAND ABROAD.


SECURE INTERNATIONAL TALENT FOR TRAINING AND TASK THEM TO HELP START AN INTERNATIONAL OFFICE IN THEIR HOME COUNTRY.
4. GAIN INTERNATIONAL MARKET KNOWLEDGE.


ACCESS INTERNATIONAL MARKET INFORMATION BY BRINGING MARKET RESEARCH TALENT FROM THAT COUNTRY TO YOUR DOMESTIC OFFICE.
5. INTERNATIONALIZE DOMESTIC OFFICES.

INCREASE DOMESTIC OFFICE DIVERSITY BY BRINGING IN INTERNATIONAL TRAINEES FROM A VARIETY OF CULTURES.

6. ACCESS MULTI-LINGUAL TALENT.

BRING INTERNATIONAL TALENT THAT SPEAK MULTIPLE LANGUAGES TO YOUR DOMESTIC OFFICES FOR POSITIONS WHERE SPEAKING TWO OR MORE LANGUAGES IS DESIRABLE.
7. PROVIDE ADDITIONAL SEASONAL/PROJECT-BASED RESOURCES.

MANAGE PEAK TIMES AND SPECIAL PROJECTS WITH HIGH-QUALITY, TEMPORARY INTERNATIONAL TALENT.

Types of Exchange Programs

J-1 Trainee Program. This program lasting eight weeks to 18 months may include foreign nationals with a degree or professional certificate from a post-secondary academic institution outside the United States and at least one year of prior related work experience.  The program also may include foreign nationals with five years of work experience in their occupational field outside of the United States.
J-1 Intern Program. This program lasting eight weeks to 12 months may include foreign nationals currently enrolled in and pursuing a degree at a post-secondary academic institution or have graduated no more than 12 months prior to the start date of the proposed internship program.
AIESEC US Services & Fees
Required Services 
Sponsorship Fees 
J-1 Traineeship or Internship
                                                                                                                

For the basic program fee AIESEC US provides visa sponsorship, which includes advice on J-1 regulations, visa processing, SEVIS fee and registration, and program evaluations. Additionally, AIESEC US distributes Participant and Company Handbooks outlining regulations, policies, and US reception information, as well as provides an orientation for the participant upon arrival to the United States. Lastly, AIESEC US maintains a 24 hour emergency hotline, providing hands-on support from a representative throughout the training program.

J-2 Dependent                                                                                                                                                             
AIESEC is able to offer J-2 Dependent visas for a non-working spouse and children (under 21 years of age) of the J-1 participant.

Reception Services 
Arriving in a foreign country can be both scary and confusing.  In order to ensure that a participant’s arrival goes smoothly, AIESEC US provides reception services, which include airport pick-up and an orientation to the local area, as well as support obtaining a Social Security card. 
Health Insurance 
AIESEC US requires that all participants and their dependents enroll in health coverage through our insurance provider.  The health insurance meets all J1 health insurance requirements and will become effective starting one day before the training program start date and one day after the end date.  

Administrative Support 
Throughout the duration of an exchange program, one or more AIESEC US representatives will be responsible for ensuring that the program goes smoothly and as contracted.   The Administrative Fee is a variable cost that will fluctuate based on the size and scope of a given exchange program, accounting for the time and resources necessary for AIESEC US to deliver on all contracted services.  The Administrative Fee is a one-time payment to be made upon signing the Terms of Agreement.

AIESEC Talent Sourcing & Relocation Services 
In addition to the Required Program Services, AIESEC US offers a variety of options that not only give access to a pool of qualified candidates from around the globe, but also eliminate the logistical burden of relocating foreign nationals to the US and integrating them into the AIESEC community.  Companies can make the transition easier by taking advantage of the following services:
Talent Sourcing 
AIESEC US has a presence in over 100 countries and access to a vast pool of highly qualified candidates with backgrounds in a variety of occupational fields. If a customer has trouble finding candidates and would like access to our network, an AIESEC Network fee will be charged and they will be given full sourcing access.

Airfare 
AIESEC US is able to secure an exchange visitor’s airfare at prices that are almost always well below open-market costs.  AIESEC US consults with the company and the participant around the best available dates, and books the most convenient flight available.

Short and Long-Term Accommodation
  

AIESEC US offers short-term accommodation in order to provide an option for those participants having difficulty finding long-term leases. Participants are much more likely to find housing when physically present in the United States and temporary accommodation is one way to allow him or her the extra time needed to find more permanent arrangements. Additionally, AIESEC US is able to secure long-term, affordable housing for candidates when requested. 

Ongoing Local Support
                                                                                                                                   

AIESEC US has local communities on a growing number of college campuses nationwide. If a company’s location is in the proximity of any one of these local communities, they can take advantage of our ongoing support and the opportunity to have a Local Service Coordinator. 
Exchange Process
AIESEC exchanges follow a simple process: 


Program Pricing 
Each customer should know that their particular exchange program is unique to their needs and goals. Because of this, there are many variables that will influence the price of the program. Below is the basic program pricing, including standard costs and required services:
Required Services 

All AIESEC US exchanges will include the following services:
	J-1 Traineeship/Internship

Reception Service

Health Insurance
	Administrative Support
Network & Sourcing



	Program Cost
	
	

	                Single Exchange
	$3,510.00
	

	
	
	

	                Multiple Exchange (per Trainee)
	

	
	
	1-6 Months
	7-12 Months
	13-18 Months
	

	1-2 Trainees
	
	$3,510
	$3,840
	$4,170
	

	3+ Trainees
	
	$3,270
	$3,600
	$3,930
	

	10+ Trainees
	
	$2,740
	$3,070
	$3,400
	

	20+ Trainees
	
	$2,560
	$2,890
	$3,220
	

	50+ Trainees
	
	$2,400
	$2,730
	$3,060
	

	
	
	
	
	
	


Additional Services

Companies may choose to take advantage of these services as additions to their Per Exchange Fee:

	Per J-2 Dependent
	$500 (plus applicable Health Insurance Fee)

	Short-Term Accommodation
	

	                3 Days
	$450

	                7 Days
	$1050

	                14 Days
	$2100

	Program Extension
	$500

	Replacement DS-2019
	$100

	Ongoing Local Support (LSC)
	$500 (monthly, per LSC)

	Airfare
	$Variable

	Long-Term Accommodation
	$Variable








Ongoing Support


AIESEC provides ongoing support for your exchange participant through events and ongoing evaluation



































Visa Processing


AIESEC sends candidate their visa sponsorship paperwork and health insurance card





Acceptance Letter


Chosen candidates receive an acceptance letter from your company, candidate sends one in return





Candidate Selection


Select suitable candidates for interviews based on your company’s needs 





Pre-screening


Initial candidate screening based on language proficiencies, skills, and competencies





Contract


Company fills out the Program Application and Single Exchange Contract





Reception


AIESEC manages airport pickup, accommodation, and arrival activities
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